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OFFICE OF THE
CHAIRMAN & M,D WBSEOCL

12.02 2024

Subject: Re-opening ofthe option for switch over flom CPF/EPF coverage to
the pension scheme under DCRB, 1985 Resulations of the Companv

Sir,

Kindly refer to our earlier communication on the above noted subject vide Memo No.:
WBSEBOA/2022-24/ 25 dated 28.02.2023(copy enclosed).

In continuation to our earlier representation we once again like to place before you that
there is no doubt that the pension scheme under DCRB, 1985 of the company is much more

better than the existing benefits of CPF/EPF being extended to the employees of the company
joined on or after 16.02.2009. You arc very much aware that since formation of WBSEB, the

employees were under CPF category and based on changes in the statute, suitable categorisation

of employees were existing and it continued for several years. The WBSEB DCRB Regulations

was introduced way back in 1985 and it entitles the employees of Pension Benefits in line with
these regulations. But all of a sudden with the introduction of WBSEDCL(ROPA) Rules, 2009

the pension benefits under DCRB, 1985 Rules have been withdrawn for the employees

inducted/joined after 16.02.2009 and they have been placed under the EPF scheme.

You are aware that the employees of West Bengal Govemment as well as employees of
most of the State Government Undertakings are covered under DCRB pension scheme. We do
also strongly believe that this becomes one of the factors behiad high attrition rate in WBSEDCL,
causing severe derth in manning despite of inducting {iesher from open market in regular manner
in all categories,/1eve1s. At the same time the ongoing trend of a good number of other States of
India (such as Rajasthan, Chhattisgarh, Punjab, Jharkhand, Himachal Pradesh, etc.) opting to the

old pension scheme from the currently existing pension schemes clearly indicates that GPF is the

most beneficial scheme to ensure that employees are most hnancially autonomous in their post

retirement life. Considering the genuine demands ofour members, particularly the younger ones,

we request you to consider this prayer so that the entke issue of re-opening of the option Iiom
CPF/EPS to GPF vis a vis proper funding of the terminal benefit trust funds is ensured, so that
both the younger and the older ones can work with peace of mind and adequate motivation.

Therefore, in consideration of all the above, we, on behalf of WBSEBOA, most

emphaticaliy endorse the demand of re-opening of the option to switch over from CPP/EPF to
GPF coverage and availing the benefits of old pension scheme as per DCRB, 1985 Regulations of



the company to all the employees of WBSEDCL & WBSETCL curently covered under
CPF/EPF so as to ensure their post retirement financial security

We hope that under the present backdrop in West Bengal also, where all Golt- Employees
are sti1l under the Pension scheme, this proposal and request would be given due consideration
and the management of WBSEDCL & WBSETCL would lavourably consider the above
proposal and oblige.

Enclo.: As above Y I:rithfull

't

(Siladitya Sengupta)
General Secretary
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l-tt:
'l'he Chairrrrarr &- N{aiiaging Director,
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V rtlyuI llha va n

Subjrcl: Allowing ol)li()n ()f switclrrng ovcl ft-om ('Pl / f Pl" covcrage and availlng benc'fits ol'

tht'ol{ pqrs iort r!:Jtrtrlrc 4s.Iqr I-l(lR B 'll5 rc ulations c.f the Co!1p4!t_Y

Rt'l: L Oder datcd 04/ ll / 2022 of the Hon'ble Supreme Court i. c. w. SLP No. 8658-8659 of
2019 (EIPFO vs. Sunrl Kumar B. & Ors. Etc.)

2. Memo No. Pensron/2022/ 54811 / 15149 datcd 29 / 12/2022 of the Addl. Central PF

Cornmissioner (Pension), EPFO read with Memo I'Jo. Pension/2022/ 54817 /15238
dared05/01 /2023 of the Addl. Cennal PF Cr-.mmissioner (Pension), EPFO

3 Memo No. Pension/2022/5589311518-5 dated 25/01/2023 of the Regpnal PIr

Commissioner I(Pension),EPFO
;.1. N,lcmo No I)cnsron/20?.2,156259/',6541 tiatcd
(.'omrnissioner - I (Pension), EPFO

),0i02/2t23 r.rf tht l{egronal I'il

5 Circular No 0212023 dated 2l/02/2023 of the L)irector (HR), WBSFCDi.

6-Cneular\o. n7en2 3 dat d 22/02/2023 of the Director (HR). WBSED(-L

Srr.

In light of the ruling dated 04/ ll / 2022 of the Ht'lrr'ble Supreme Court, and subsequcrrt

communications of the EPFO as refbrrcd above, WBSEDCL & WBSETCL have issued

Crt:ular for submission of Jornt Optron Form under Para Il(3) and Para 1l(4) of Employees'
I)t'rrsron Scheme (EPS), 1995 by the concemed employees/e x-employees of both the
(-ornpanies.

However, it is noted that the eligibrlity criterion fbr availing such joint option being

crnployees who were members under the EPS, 1995 prior to 0l/09/2014 and contrnued to be

rrrcrnbers on or aftcr Ol /09/2014, therefore, only a limited number of employees of WBSFnCL
shafl be eligible for availing the option for higher pensien under EPS, 1995 by exercising such
jrrrnt option.

Funher, there is no clear qnd Eansparent notihcarion fiom EPFO till date regarding-the
iornrulation and structure of the revrsed penslon scheme for employees who exercise such joint
option for higher pension, except for the basic premise that upto 8.33o/o of the employees'

contribution on total salary can be remined to EPFO rowards EPS. Exercising such joint option
wlthout complete knowledge of the specil-ics rnight put the employees' post-service life financiai
securiry in jeopa rdv.

1A rEB 2023

i-l r.l: '. I' Iili
i i-,,,,tjr,.i: ,.1 .. i"i I'_: \i.r1S|j rr('

i

I
I



Cionsidering rhe fact that West Bengal Statc Governmcnt Employees as well as

t'rrrpkryct's of most West Bengal State Government undertakings are covered under the DCRB
s, irt'nrc, as well as the ongoing trend ol various other States of India (such as Ra.jasthan,
( lrhattlsgarh, Punjab, Jharkhand, and Himachal Pradesh) opting to the old pension schcme

Irorlr currently cxisting pension schemes clcarly indicate that GPF is the most benefrcial schcnrt'

ro ('rrsure that ernployees are financially arltonomous in their post-retirement lives. Thereforc,

on behalf of WBSF.BOA, we most emphatically endorse opening up of the option to switch ovcr
lrom CPF/IIPF ccveiage and avarling bcnelrts oi ti:e old pension scheme as per DCRB '85

rcgulations of tl.rc (iompany to all cmployccs oIWBSEDCI- currcntly covered under CPF/EPF
so .its t() ensur('tlrrir 1.r,tst -retrrcmcn t flnancial sccurity.

Wc hopc that thc Management of WBSEDCL would flavourably consider thc above
pr oposal and ohligt: tl-rus

Yours faithfu1ly,

(S. Sengupta)
General Secretary,

WRSF,BOA-
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